
Navy Supply Corps Foundation, Inc. 
 

Policy on Potential for Self-Dealing and Possible Conflict of Interest 

  
Policy Rationale: High standards, ethical behavior, personal integrity, and impartiality 

are important to the reputation and success of the Navy Supply Corps Foundation. In 

keeping with these norms Foundation officers, directors, and staff must refrain from 

engaging in any behavior that might be construed as self-dealing or otherwise in conflict 

with the mission, goals, and fundamental purpose of the Foundation. Examples of such 

behavior include, but are not limited to the following: 

 

1. Serving on other boards that are in direct programmatic competition with the 

foundation; 

2. Using the Foundation’s equipment or other assets to secure outside personal gain; 

3. Citing participation in the Foundation as a means to promote personal, political, 

or profitable activity; 

4. Marketing services or products to the Foundation on a non-competitive basis; 

5. Disclosing to outside parties plans and non-public privileged information 

originating with the Foundation; 

6. Leveraging involvement with the Foundation to secure favorable rates, discounts, 

or other preferential treatment; and 

7. Profiting materially through counseling or instructional activities predicated on 

skills and knowledge gained through association with the Foundation. 

8. Having an immediate family member engage in any of the above activities. 

 

Policy Implementation: The Foundation acknowledges that the appearance of conflict of 

interest does not always imply actual conflict.  Active duty board members will maintain 

an arms length arrangement with Foundation fund raising activities.  Policy requires, 

therefore, that all potential or perceived conflicts of interest shall be submitted in writing 

to the chair of the board and to the Foundation Chief Staff Officer for review and possible 

subsequent action. Subsequent action by the chair of the board may include: 

 

1. Holding the information on file; or 

2. Informing the board of the appearance of conflict of interest despite the absence 

of actual conflict; or 

3. Requiring the director or staff member to cease and desist the activity or to 

relinquish participation in the Foundation. 

 

Policy Affirmation:  As a duly elected or appointed member of the board or staff of the 

Navy Supply Corps Foundation, I hereby affirm that to the best of my knowledge no 

circumstance exists with me or my immediate family that may be construed as a conflict 

of interest with the mission, goals, or fundamental purpose of the Foundation.  Should the 

possibility of such conflict arise, I will notify the Foundation in writing of such 

circumstance within 60 days of its materialization. I also agree to keep one copy of this 

policy in my personal files for future reference and guidance. 

 

Signed: _______________________ Position: _________________ Date: ___________ 
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