Norfolk NAVNET Opportunities – September 25, 2021
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MMG Leaders, Location, and Military Transition
Do you have a preferred location where you and your family desire to live, work, and play after you
leave active duty? Are you growing frustrated at being told that if you target a specific location, you
must be willing to make sacrifices for your next career? Are you tired of recruiting firms constantly trying
to convince you to move to places you and your family have no desire to live?
The unadvertised truth is you can have a rewarding post military career doing what you desire and
have it located exactly where you want it to be, whether that is where you currently live or where you
want to go.
In 1986, Neil McNulty, a former Marine Corps officer, created the USA’s only placement model for
transitioning military who desire satisfying civilian careers in specific locations. Not just a “region”, but
within just thirty miles of a favorite point on the map. Neil is CEO of MMG Leaders
(www.MMGLeaders.com ). MMG Leaders has placed thousands of transitioning military of all ranks and
grades by geographically targeted placement using its 30/30 Placement Program™, America’s only
model for placing military into great careers within 30 miles of a point on a map.
Contact MMG Leaders at 757.460.0510 or visit the website for details.
*************************************************************************************
*************************************************************************************
Corporate Gray Newsletter - September Issue
*************************************************************************************
*************************************************************************************
TRICARE For Life Briefing Schedule
https://drive.google.com/file/d/1VTY7A1xkFaLc00ZEddGAddOX85IWUpbf/view?usp=sharing
TRICARE Pharmacy Briefing
https://drive.google.com/file/d/1-cd8ZJVDzhju3ADRjot-m8x-BUmXauXr/view?usp=sharing

*************************************************************************************
*************************************************************************************
DHS is Hiring | Homeland Security
Excerpt from the above site:

As part of our hiring efforts, we are hosting a series of informational webinars
about our department-wide missions, DHS career opportunities, special hiring
authorities, effective resume writing, and how to create a profile on USAJOBS.
Please select the webinar you are interested in and register with the link
provided. All sessions are scheduled in Eastern Daylight Time (EDT).
Reasonable Accommodations Captioning services have been arranged for all
webinar sessions; the link will be provided upon registration.
Date

Event

Audience

October 14,
2021
5:00 - 7:00
p.m.

DHS Cybersecurity and
Intelligence Mission
Register

Professionals, Students and
Recent Graduates

November 16,
2021
6:00 - 8:00
p.m.

DHS is Hiring Veterans
Register

Veterans

January 11,
2022
4:30 - 6:30
p.m.

DHS - Women in Law
Enforcement
Register

Professionals, Students and
Recent Graduates

Recruiting and Outreach Event Calendar
We invite you to attend one of the following events to meet with Department of
Homeland Security recruiters, hiring managers, and human resources specialists
to discuss our mission and current job opportunities.
Date

Event

Audience

October 11-13, 2021

Your Next Mission: Washington AUSA 2021

Veterans

December 8-9, 2021

United States Veterans Chamber of Commerce Virtual Job Fair

Veterans

Mary Simmons
HR Specialist
Contractor for FS HRM Operations
GOVSTRIVE

HUBZone Certified, Small Business
Dublin, GA| Atlanta, GA|Arlington, VA |Albuquerque, NM
Telephone. 703 231 6297
msimmons@govstrive.com | www.govstrive.com

*************************************************************************************
*************************************************************************************
Subject: DAU CFO Opening

Overview
The performance and Resource management Directorate (PRM) is responsible for business
oversight and financial management of the University's resources relating to its program and
operations, including all resource aspects of DoD's planning, programming, budgeting, and
execution processes. A viable core of the University's success exists in an integrated business
infrastructure that enables leaders to access real time mission performance, course scheduling,
customer satisfaction, time accounting, human resource, and financial management data to
shape and formulate key decisions at all levels. The backbone of this infrastructure is an
enterprise Data Mart with links to DoD business systems such as Defense Finance and
Accounting Service Systems, the Defense Civilian Personnel System, and Services' training
record interfaces. This enterprise approach facilitates strategic decisions at senior levels via
triannual Resource councils and triannual forums for Enterprise Performance Review and
Analysis to maximize University synergy and effort.
PRM Mission Statement
DAU's mission: Provide a global learning environment to develop qualified acquisition,
requirements and contingency professionals who deliver and sustain effective and affordable
warfighting capabilities.
Vision: An accomplished and adaptive workforce, giving the warfighter a decisive edge.
PRM Responsibilities
PRM is responsible for business oversight and financial management of the University’s
resources relating to its program and operations, including all resource aspects of DOD’s
planning, programming, budgeting, and execution process.
The subject position has been posted on USAJOBS and is open to receive applications starting
tomorrow. There is one vacancy for this position. It has been opened with one area of
consideration for applicants. Below is the announcement summary and link.
Open to all U.S. Citizens:
Title: Chief Financial Officer

Series/Grade: AD-0501-30 (Band E)
Open: 8 Sep 2021
Close: 8 Oct 2021
Duty Location: Fort Belvoir, VA
Open to: Public Vacancy (All U.S. Citizens)
BU: PRM
USA Jobs Vacancy Announcement Direct Link:
https://www.usajobs.gov/GetJob/ViewDetails/613277000
*************************************************************************************
*************************************************************************************
Subject: Job Postings - NAVAIR

Senior IT Management Analyst. Nakupuna Solutions is seeking a Senior IT Management Analyst to
provide oversight of development of automated tracking tools necessary to support programs within
Naval Air Systems Command's (NAVAIR's) Command Property Office. Candidate must have 8+ years of
experience with DoD Logistics IT systems, as well as expertise in the most current principles of
architecture data management systems and experience in large system design, data modeling and
dashboard design and visualization. Knowledge of NAVAIR logistics IT platforms strongly desired. This
position requires a bachelor's degree from an accredited institution in business or related field, or 6
years equivalent experience. This position is primarily telework, but will require occasional travel to a
military installation and therefore the candidate must be able to qualify for and obtain a base access
pass. The candidate must also be able to obtain a favorable National Security Agency Check (NACI)
including a FBI fingerprint check and obtain and maintain a CAC. Great, fast growing company,
competitive salary and generous benefits.

Position: Senior IT Management Analyst
Job Purpose: The purpose of this position is to provide oversight of development of automated
tracking tools necessary to support programs within NAVAIR’s Command Property Office. This
person will use established fact-finding approaches, knowledge of pertinent work processes and
procedures, and familiarity with related computer programming practices, system software, and
computer equipment to enhance NAVAIR’s capabilities surrounding logistics and inventory
systems.
Job Duties Include: The following reflects management’s definition of essential functions for
this job but does not restrict the tasks that may be assigned. Management may assign additional
duties and responsibilities to this job at any time due to reasonable accommodation or other

reasons. Specific duties include:
•
•

•

•
•
•
•
•
•

•
•
•
•

Provide oversight of development of automated tracking tools necessary to support
programs.
Use established fact-finding approaches, knowledge of pertinent work processes and
procedures, and familiarity with related computer programming practices, system
software, and computer equipment.
Lead fact finding and analysis, determines nature of the system, feasibility, computer
equipment and programming language necessary to achieve desired outcome.
Plan, coordinate, and facilitate information system related activities such as upgrade of
hardware and software, program and system design development of computer networks,
and implementation of internet and intranet sites.
Leads in the upkeep, maintenance and security of networks.
Ensures the availability, continuity, and security of data and information technology.
Leads and provides recommendations supporting process improvement initiatives.
Assist Program Manager(s) in developing Web based CAC-Enabled interface.
Develop strategies that enable the ability to ingest very large structured and unstructured
datasets (scalability), and direct pulls from organic/contractor ERP systems to help
manage a portfolio of KPIs for each property segment ensuring adherence to developed
internal controls supporting audit compliancy.
Assist in design of dashboards and visualizations via the QLIK application.
Develop strategies to push modeling results developed through advanced analytics tools
to visualization tools.
Integration of other analytics tools and LOG-IT programs.
Provide consistent maintenance and updates to necessary statistical packages and add-ons
in order to continue incremental improvements to reporting, analysis, and forecasting.

Skills/Qualifications: Must have experience with the DoD Logistics IT portfolio, as well as
expertise in the most current principles of architecture data management systems and experience
in large system designs and data modeling. Knowledge of NAVAIR logistics IT platforms
strongly desired.
Education and Experience: This position requires a bachelor’s degree from an accredited
institution in business or related field, or 6 years equivalent experience. The following are
required levels of experience:
•

8+ years of experience working with DoD Logistics IT systems

Military Installation Access: This position is primarily telework, but will require occasional
travel to a military installation and therefore the candidate must be able to qualify for and obtain a
base access pass. The candidate must also be able to obtain a favorable National Security Agency
Check (NACI) including a FBI fingerprint check and obtain and maintain a CAC.
Competencies:

•
•

•

•
•
•
•

•

Analytical - Synthesizes complex or diverse information; Collects and researches data;
Uses intuition and experience to complement data; Designs work flows and procedures.
Problem Solving - Identifies and resolves problems in a timely manner; Gathers and
analyzes information skillfully; Develops alternative solutions; Works well in group
problem solving situations; Uses reason even when dealing with emotional topics.
Customer Service - Demonstrates ability to deliver excellence by taking personal
accountability for achieving high quality outcomes. Manages difficult or emotional
customer situations; responds promptly to customer needs; solicits customer feedback to
improve service; responds to requests for service and assistance; meets commitments; and
adapts to changing business needs, conditions, and work responsibilities.
Oral Communication - Speaks clearly and persuasively in positive or negative situations;
listens and gets clarification; responds well to questions; demonstrates group presentation
skills; participates in meetings.
Written Communication - Writes clearly and informatively; edits work for spelling and
grammar; varies writing style to meet needs; presents numerical data effectively; able to
read and interpret written information.
Ethics - Earns others’ trust and respect through consistent honesty and professionalism in
all interactions. Treats people with respect; keeps commitments; inspires the trust of others;
works with integrity; and upholds organizational values.
Quality - Demonstrates accuracy and thoroughness; Looks for ways to improve and
promote quality; Applies feedback to improve performance; Monitors own work to ensure
quality.
Teamwork – Is supportive of and collaborates effectively with co-workers to provide high
quality outcomes in support of client requirements. Maintains high standards for
professional conduct in dealing with co-workers and clients.

The above is intended to describe the general content of and requirements for the performance of
this job. It is not to be construed as an exhaustive statement of duties, responsibilities or
requirements. Nothing in this job description restricts management’s right to assign or reassign
duties and responsibilities to this job at any time.
Please contact Sadie Berhane @ 301.318.8320 / sberhane@nakupuna.com to discuss, or apply on-line
@ Nakupuna.com - Job ID 2021-2007.

Senior IT Systems Solution Architect.. Nakupuna Solutions is seeking a Senior IT Systems Solution
Architect to provide expertise and guidance to Naval Air Systems Command's (NAVAIR's) Command
Property Office regarding their portfolio of Logistics IT platforms to ensure effective cross-organizational
data communication, data exchange, automation, standardization, and modernization. This person will
provide expertise in the most current principles and practices of architecture data management systems
and experience in large system designs, and with data modeling in the information management arena.
Candidate must have 8+ years of experience with DoD Logistics IT systems and architecture data

management, as well as expertise in the most current principles of architecture data management
systems and experience in large system design, data modeling and Sharepoint and Knowledge
Management tools. Knowledge of NAVAIR logistics IT platforms strongly desired. This position requires
a bachelor's degree from an accredited institution in business or related field, or 8 years equivalent
experience. This position is primarily telework, but will require occasional travel to a military installation
and therefore the candidate must be able to qualify for and obtain a base access pass. The candidate
must also be able to obtain a favorable National Security Agency Check (NACI) including a FBI fingerprint
check and obtain and maintain a CAC. Great, fast growing company, competitive salary and generous
benefits.

Position: Senior IT Systems Solutions Architect
Job Purpose: The purpose of this position is to provide expertise and guidance to NAVAIR’s
Command Property Office regarding their portfolio of Logistics IT platforms to ensure effective
cross-organizational data communication, data exchange, automation, standardization, and
modernization. This person will provide expertise in the most current principles and practices of
architecture data management systems and experience in large system designs, and with data
modeling in the information management arena.
Job Duties Include: The following reflects management’s definition of essential functions for
this job but does not restrict the tasks that may be assigned. Management may assign additional
duties and responsibilities to this job at any time due to reasonable accommodation or other
reasons. Specific duties include:
•
•
•
•

•
•
•
•

Provides expertise in the most current principles and practices of architecture data management
systems and experience in large system designs, and with data modeling in the information
management arena.
Provides expertise in modeling and organizing information to facilitate support of projects or
information architectures.
Provides guidance on data process modeling.
Leads teams in transition planning from legacy to modern systems by concentrating on
information flows, data exchange, and data translation standardization services.

Evaluates current NAVAIR LOG-IT portfolio (including contractor systems) and identify
potential data exchange methodology / benefits supporting automation projects, property
management, and information flow(s).
Assists in developing tailored KPI dashboard for NAVAIR Property Governance
structure utilizing current and future systems.
Assists in NAVAIR CPO Sharepoint and Knowledge Management Portal modernization.
Model CPO communication and property management architecture.

Skills/Qualifications: Must have experience with the DoD Logistics IT portfolio, as well as
expertise in the most current principles of architecture data management systems and experience
in large system designs and data modeling. Knowledge of NAVAIR logistics IT platforms
strongly desired.

Education and Experience: This position requires a bachelor’s degree from an accredited
institution in business or related field, or 8 years equivalent experience. The following are
required levels of experience:
•

8+ years of experience working with DoD Logistics IT systems and architecture data
management.
Military Installation Access: This position is primarily telework but will require occasional travel
to a military installation and therefore the candidate must be able to qualify for and obtain a base
access pass. The candidate must also be able to obtain a favorable National Security Agency Check
(NACI) including a FBI fingerprint check and obtain and maintain a CAC.
Competencies:
•
•

•

•
•
•
•
•

Analytical - Synthesizes complex or diverse information; Collects and researches data;
Uses intuition and experience to complement data; Designs work flows and procedures.
Problem Solving - Identifies and resolves problems in a timely manner; Gathers and
analyzes information skillfully; Develops alternative solutions; Works well in group
problem solving situations; Uses reason even when dealing with emotional topics.
Customer Service - Demonstrates ability to deliver excellence by taking personal
accountability for achieving high quality outcomes. Manages difficult or emotional
customer situations; responds promptly to customer needs; solicits customer feedback to
improve service; responds to requests for service and assistance; meets commitments; and
adapts to changing business needs, conditions, and work responsibilities.
Oral Communication - Speaks clearly and persuasively in positive or negative situations;
listens and gets clarification; responds well to questions; demonstrates group presentation
skills; participates in meetings.
Written Communication - Writes clearly and informatively; edits work for spelling and
grammar; varies writing style to meet needs; presents numerical data effectively; able to
read and interpret written information.
Ethics - Earns others’ trust and respect through consistent honesty and professionalism in
all interactions. Treats people with respect; keeps commitments; inspires the trust of others;
works with integrity; and upholds organizational values.
Quality - Demonstrates accuracy and thoroughness; Seeks ways to improve and promote
quality; Applies feedback to improve performance; Monitors own work to ensure quality.
Teamwork – Is supportive of and collaborates effectively with co-workers to provide high
quality outcomes in support of client requirements. Maintains high standards for
professional conduct in dealing with co-workers and clients.

The above is intended to describe the general content of and requirements for the performance of
this job. It is not to be construed as an exhaustive statement of duties, responsibilities or
requirements. Nothing in this job description restricts management’s right to assign or reassign
duties and responsibilities to this job at any time.
Please contact Sadie Berhane @ 301.318.8320 / sberhane@nakupuna.com to discuss, or apply on-line
@ Nakupuna.com - Job ID 2021-2008.

Senior Analyst.. Nakupuna Solutions is seeking a Senior Analyst to support various Naval Air Systems
Command (NAVAIR) Program Offices (PMAs) and/or NAVAIR's Command Property Office (CPO) functions
that will advise, analyze, and provide recommendations for process improvement to support NAVAIR.
This initiative will optimize NAVAIR property governance/accountability processes to support ongoing
DoD audit efforts. Candidate must have experience in NAVAIR acquisition and/or logistics processes;
capable of managing client expectations and delivering high-quality products and services; and be selfmotivated, able to prepare and present information, problem solve, multi-task, and possess exceptional
written and oral communication skills. The candidate must also possess knowledge of the NAVAIR
organization, and experience with property governance/accountability is desired. Candidate must have
6+ years of experience with or for the NAVAIR organization in acquisition/logistics. This position requires
a bachelor's degree from an accredited institution in business or related field, or 6 years equivalent
experience. This position is primarily telework, but will require occasional travel to a military installation
and therefore the candidate must be able to qualify for and obtain a base access pass. The candidate
must also be able to obtain a favorable National Security Agency Check (NACI) including a FBI fingerprint
check and obtain and maintain a CAC. Great, fast growing company, competitive salary and generous
benefits.

Position: Senior Analyst
Job Purpose: The purpose of this position is to support various Program Offices (PMA) and/or
Command Property Office (CPO) functions that will advise, analyze, and provide
recommendations for process improvement to support NAVAIR. This initiative will optimize
NAVAIR property governance/accountability processes to support ongoing DoD audit efforts. To
be successful, the Senior Analyst will be required to have experience working with or for the
NAVAIR organization, experience with Navy acquisition & logistics, and the ability to deliver
exceptional products & services to the client.
Job Duties Include: The following reflects management’s definition of essential functions for this
job but does not restrict the tasks that may be assigned. Management may assign additional duties
and responsibilities to this job at any time due to reasonable accommodation or other reasons.
Specific duties include:
•

Achieves operational objectives by contributing information and recommendations to strategic
plans. Prepares, reviews, and completes actions plans. Implements production, productivity,
quality, and customer-service standards; resolves problems; completes audits; identifies trends,
determines system improvements, and executes changes

•
•
•

Serve as an independent liaison for all property accountability projects
Provide guidance and direction in administering a property accountability program
Evaluate contracts and government furnished equipment to determine locations of
inventory
Identify and document inventory deficiencies while providing corrective action
recommendations
Document and execute customer requirements, discuss potential solutions, identify risks,
etc.

•
•

•

•
•
•

•
•

•
•
•
•
•

Answer all property related data calls originating from NAVAIR PEOs and NAVAIR CPO
Program IPT Leads
Assist in making recommendations to NAVAIR personnel on any improvements that could
be made to improve inventory management and control practices
Research program material for disposition including disposal, transfer of custody to other
Budget Submission Offices, and warehouse consolidation recommendations
Facilitate design workshops to define, finalize and test business requirements
Analyze large sets of data to make recommendations to NAVAIR regarding process
improvement
Translate requirements into technical solutions
Assist with testing and analyzing inventory controls, deficiencies, and develop remediation
plans for improvement
Identify and document process and functional gaps as well as opportunities for improved
performance related to NAVAIR property governance
Evaluate proposed changes using analytical based decision making
Maintain user confidence and protect operations by keeping information confidential
Keep Nakupuna leadership abreast of project execution, requirements exceeding defined
scope of work, and risks to timelines or deliverables

Skills/Qualifications: Must have experience in NAVAIR acquisition and/or logistics. Must have
experience managing client expectations and delivering high-quality service. Must be selfmotivated, able to prepare and present information, problem solve, multi-task, and possess
exceptional written and oral communication skills. Must have knowledge of the NAVAIR
organization, as well as Navy acquisition and logistics processes. Experience with property
governance/accountability is desired.
Education and Experience: This position requires a bachelor’s degree from an accredited
institution in business or related field, or 6 years equivalent experience. The following are required
levels of experience:
•

6+ years of experience working with or for the NAVAIR organization in
acquisition/logistics
Military Installation Access: This position is primarily telework but will require occasional travel
to a military installation and therefore the candidate must be able to qualify for and obtain a base
access pass. The candidate must also be able to obtain a favorable National Security Agency Check
(NACI) including a FBI fingerprint check and obtain and maintain a CAC.
Competencies:
•
•

Analytical - Synthesizes complex or diverse information; Collects and researches data;
Uses intuition and experience to complement data; Designs work flows and procedures.
Problem Solving - Identifies and resolves problems in a timely manner; Gathers and
analyzes information skillfully; Develops alternative solutions; Works well in group
problem solving situations; Uses reason even when dealing with emotional topics.

•

•
•
•
•

•

Customer Service - Demonstrates ability to deliver excellence by taking personal
accountability for achieving high quality outcomes. Manages difficult or emotional
customer situations; responds promptly to customer needs; solicits customer feedback to
improve service; responds to requests for service and assistance; meets commitments; and
adapts to changing business needs, conditions, and work responsibilities.
Oral Communication - Speaks clearly and persuasively in positive or negative situations;
listens and gets clarification; responds well to questions; demonstrates group presentation
skills; participates in meetings.
Written Communication - Writes clearly and informatively; edits work for spelling and
grammar; varies writing style to meet needs; presents numerical data effectively; able to
read and interpret written information.
Ethics - Earns others’ trust and respect through consistent honesty and professionalism in
all interactions. Treats people with respect; keeps commitments; inspires the trust of others;
works with integrity; and upholds organizational values.
Quality - Demonstrates accuracy and thoroughness; Looks for ways to improve and
promote quality; Applies feedback to improve performance; Monitors own work to ensure
quality.
Teamwork – Is supportive of and collaborates effectively with co-workers to provide high
quality outcomes in support of client requirements. Maintains high standards for
professional conduct in dealing with co-workers and clients.

The above is intended to describe the general content of and requirements for the performance of
this job. It is not to be construed as an exhaustive statement of duties, responsibilities or
requirements. Nothing in this job description restricts management’s right to assign or reassign
duties and responsibilities to this job at any time.
Please contact Sadie Berhane @ 301.318.8320 / sberhane@nakupuna.com to discuss, or apply on-line
@ Nakupuna.com - Job ID 2021-1947.

The Nakupuna Companies
A family of 8(a) & small businesses
www.nakupuna.com
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Subject: Job Alert

New IntelliSearch™ Retriever Jobs
180 results found

Budget Analyst IV

Sep 16, 2021

Kokua Support Services Corp.
Newport News, VA

Overhaul Specialist - Combat Systems

Updated Yesterday

Gryphon Technologies
Norfolk, VA

Overhaul Specialist Navy HM&amp;E

Updated Yesterday

Gryphon Technologies
Norfolk, VA

NAVSEA Program Managers Representative

Updated Yesterday

American Systems Corporation
Norfolk, VA

Reliability and Maintainability Informat...

Sep 17, 2021

TTC Inc
Hampton, VA

Senior Program Analyst (ESG 2)

Updated Yesterday

THOR Solutions, LLC
Norfolk, VA

Sr. Manpower, Personnel & Training Speci...

Updated Yesterday

Cape Henry Associates, Inc.
Virginia Beach, VA

Cost/Financial Analyst

Updated Yesterday

MCR, LLC
Norfolk, VA

Ship's Force Support Team

Sep 17, 2021

ORBIS INC.
Newport News, VA

CRC Operational Requirements Support
Miracle Systems
Langley Afb, VA

Sep 16, 2021

View all results

© 2021 ClearanceJobs.com
12150 Meredith Drive, Urbandale, IA 50323
1.877.386.3323

*************************************************************************************

Subject: Multiple NAVSEA Positions Available
The following are Serco’s (NAVSEA) HOT Jobs:
Sr. Program Analyst Surface Ship Modernization _ Washington, DC: Serco is seeking a
dynamic Leader to support our NAVSEA Contract with their Surface Ship Modernization
Program which leads and integrates all surface ship modernization policy, planning,
and execution. A Bachelor’s Degree w/ 8 to 10 years of experience and an Active
Secret Clearance is required. The following link will give you more information on this
position as well as the opportunity to apply directly. https://careerssercona.icims.com/jobs/38577/sr.-program-analyst-%28surface-shipmodernization%29/job?mode=view&mobile=false&width=708&height=500&bga=true&
needsRedirect=false&jan1offset=-300&jun1offset=-240
Program Manager Representative _ San Diego, CA: Serco is seeking a Program
Manager Representative (PMR) to coordinate and implement all technical efforts to
support the pre-planning and execution of NAVSEA modernization. Including
identification of alteration work packages, repair work, work specifications, design
requirements, alteration material requirements and identification of all required ILS. A
Bachelor’s Degree and 5 to 7 years of experience and an Active Secret Clearance is
required. The following link will give you more information on this position as well as the
opportunity to apply. https://careers-sercona.icims.com/jobs/39786/program-managerrepresentative/job?mode=view
Project Manager (Fleet Support) _ Washington, DC: This position supports the Navy
Inactive Ships Office located at the Naval Sea Systems Command in the heart of the

Nation’s Capital, Washington, DC. This Program provides oversight of several field
offices for the long-term storage, dismantlement, museum donations, and foreign
military sales transfer. To be successful in this role, you will have, an Active Secret
Clearance; at time of application and a Bachelors degree plus 5-7 years of relevant
work experience; educational requirements may be adjusted or waived for more than
10 years of naval experience. Former U.S. Navy Officers and Senior Enlisted encouraged
to apply. Familiarity with existing Navy policies such as OPNAV, and NAVSEA instructions,
Naval Ships Technical Manuals and operational procedures such as Availability
Scheduling and Ship's Movement is a plus. The following link will give you more
information on this position as well as the opportunity to apply. https://careerssercona.icims.com/jobs/40679/project-manager-%28fleetsupport%29/job?mode=view&mobile=false&width=708&height=500&bga=true&needsR
edirect=false&jan1offset=-300&jun1offset=-240
Program Analyst (LNO) _ Washington, DC: In this role, you will contribute to solve Fleet
concerns while supporting the Surface Ship Maintenance and Modernization as a
Liaison Officer (LNO) to Program Executive Offices (PEOs) for Surface Ship Sustainment.
This position has a direct impact on the sustainment of Naval Ships, Sailors, and the
future of the Fleet. You will be an ideal candidate if you are an experienced Surface
Warfare Officer (SWO) or Limited Duty Officer (LDO) or Government Civilian with
significant Surface Ship experience. To be successful in this role you will have, an Active
DoD Issued Secret Clearance; at time of application, a Bachelor`s degree and more
than 8 years of experience; educational requirements may be adjusted or waived for
more than 12 years of naval experience. The following link will give you more
information on this position as well as the opportunity to apply. https://careerssercona.icims.com/jobs/46497/program-analyst-%28lno%29/job?mode=view
_____________________________________________
Anne Cosey

Lead Recruiter, Talent Acquisition
Maritime Engineering Technology Sustainment (METS)

Serco, Inc. _ North America
M: 443.370.4434
O: 202.777.1369
anne.cosey@serco-na.com
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Subject: Texas Jobs & Transition Info

Alamo Chapter
San Antonio
“5-Star” CHAPTER OF EXCELLENCE
http://www.alamomoaa.org/

September 25, 2021

Greetings!
Here are this week's Texas hiring opportunities and some transition information
for you. Please share with your contacts and among your network to help
those in transition land jobs!
Let MOAA help you attain your career and employment aspirations!
MOAA has partnered with Indeed.com to create their job board, helping
connect all servicemembers, veterans, retirees, and military spouses with more
than a million employers, for FREE.
Click on the Job Board link below to see a wide array of all levels and types of
positions, and find your best match.
But before you get on the Job Board I highly encourage you to watch a
recorded webinar featuring Indeed's Senior Strategist of Military & Veteran
Programs, offering best practices, tips and tricks, and more information for
maximizing your Job Board experience. It is a great tutorial!!

***************************
JUST CLICK FOR . . .

>>> MOAA's Job Board – Powered by Indeed.com
>>> Texas Jobs
>>> Transition, Events & Networking Information

Joint Base San Antonio has a lot going on for those in transition &
seeking employment . . .
>>> Military & Family Readiness Center Virtual Classes-Sept 27-Oct 1.
>>> Military & Family Readiness Center Calendar of Events - Sept.
>>> Alliance meeting "notes & news" -- includes job opportunities &
more.
>>> Alliance September Calendar.
>>> Alliance Resource Guide.

David Patrick, Col, USAF (Ret)
Transition Liaison/Networking Coordinator – Texas
Military Officers Association of America (MOAA)
www.moaa.org
(210)-259-9867 (cell)
dwpatrick01@gmail.com
www.linkedin.com/in/davidpatrick01
Not a member? View this video Why MOAA?

One Powerful Voice

https://www.moaa.org/

MOAA-AC is a private organization. It is not a part of the Department of Defense or any of its
components and has no governmental status.

MOAA Alamo Chapter | P.O. Box 340497, Ft Sam Houston, TX 78234

*************************************************************************************
*************************************************************************************
Mr. Loren V. Heckelman
Captain, U.S. Navy (Ret.)
Norfolk NAVNET is a group of active and retired military officers and senior enlisted members seeking to

network with others and those who are in a period of transition. The group is strictly voluntary and no
fee or dues are required. We publish job opportunities from a variety of sources, both in and out of the
area, via email to our network members. The opportunities cover a wide range of career fields and
locations. The NAVNET has a monthly breakfast on the 3rd Friday of each month and network
members will receive an invite each month with additional details, along with the latest NAVNET
roster. Please feel free to contact other members of the NAVNET. The information in the roster is
not to be used for purposes other than networking (e.g., solicitations). The Norfolk NAVNET is also on
LinkedIn.
===============================================================================
PLEASE NO SOLICITING NORFOLK NAVNET MEMBERS
WE WILL LOSE MEMBERS AND JOB LEADS WHICH IS A DISSERVICE TO THOSE LOOKING FOR WORK
===============================================================================

